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Summary of inspection findings

1.

Leaders are aspirational, providing an inclusive, supportive community for pupils from diverse
backgrounds founded on the principles ‘inspire, empower and achieve’. Leaders ensure that pupils
receive individual care and support matched closely to their pastoral and academic needs. The
school enables pupils to become highly ambitious and achieve well.

Governors oversee the school effectively through discussions with leaders and school visits to assure
themselves that the Standards are met. Leaders carry out routine and reflective self-evaluation to
ensure that the school promotes pupils’ wellbeing. Policies and procedures are comprehensive and
planned particularly to minimise potential risks to the pupils, who are primarily from international
settings.

Leaders plan the curriculum so it is highly flexible and tailored to suit individual pupils through a
range of pathways. Pupils achieve well in GCSEs, A-level examinations and the International
Baccalaureate Diploma Programme (IBDP). Pupils choose from a variety of subjects, matched to
their prior knowledge and skills and taught in timescales designed to meet their needs. The
curriculum is complemented by a wide variety of co-curricular activities, known in the school as
‘electives’, for pupils to cultivate new interests. In addition, the school offers ‘academic English’
courses, pre-GCSE, pre-A level courses and a university foundation programme (UFP). These enable
pupils to acquire the required skills to successfully pursue their chosen pathways and next steps in
education.

Teachers develop positive relationships with pupils and take suitable steps to understand and
support their individual needs. They plan lessons to build on pupils’ prior attainment. Staff enable
pupils to gain a clear understanding of skills required in the real world as well as to be successful in
examinations. Assessment systems are thoughtfully planned and consistently implemented so that
pupils know what they do well and how to improve their work further. Teaching engages pupils so
that they are highly motivated, apply effort in their work and take responsibility for their learning.
They respond to feedback and discuss their progress with teachers so they are clear about how to
achieve their next steps.

Pupils who have special educational needs and/or disabilities (SEND) make good progress from their
starting points as a result of helpful strategies matched closely to their requirements. Pupils who
have higher prior attainment are appropriately challenged to deepen their understanding and apply
their learning in a range of contexts.

Throughout the curriculum, the high number of pupils who speak English as an additional language
(EAL) are supported very well. Baseline assessments in speaking, listening, reading and writing are
shared with all teaching staff who build on these skills. Teachers consistently use effective strategies
and resources to support pupils’ language development alongside subject specific knowledge and
skills. Potential university entrants receive individual support to acquire the necessary level of
English language so that they are successful. In lessons, discussions and reasoning are used routinely
so that pupils are confident to read aloud, develop ideas and articulate their learning. As a result,
pupils who speak EAL are self-confident and ambitious. They are highly motivated, asking questions
and challenging ideas to deepen their learning. Pupils make good progress from their starting points
and achieve well in public examinations. The provision for pupils who speak EAL is a significant
strength of the school.
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7.

10.

The school’s personal, social, health and economic education (PSHE) and relationships and sex
education (RSE) are well planned and follow statutory guidance. However, there is inconsistency in
how effectively teachers deliver the content of the programme. As a result, not all pupils develop
their depth of understanding in some topics as well as possible.

Pupils receive clear guidance about how the law in England relates to school expectations and
individual responsibility. Pupils learn how to keep themselves safe within and beyond school. Pupils
improve their social, cultural, economic and global awareness through the curriculum and the wide-
ranging ‘electives’ programme.

Leaders ensure that boarding staff are knowledgeable about the National Minimum Standards for
boarding schools (NMS). The boarding environment is carefully managed to promote boarders’
wellbeing. There is thorough communication with pupils and their parents before they join, to
understand pupils’ individual needs. Boarders have clear induction and can access information and
support through a range of channels.

Governors provide effective oversight of safeguarding policies and procedures. Leaders with
responsibility for safeguarding ensure that staff are well trained, so they understand relevant risks
and are vigilant. Boarders and day pupils know who they can go to and how they can report
concerns. Safer recruitment checks are stringent and recorded accurately in a suitable single central
record of appointments (SCR).
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The extent to which the school meets the Standards

e Standards relating to leadership and management, and governance are met.

e Standards relating to the quality of education, training and recreation are met.

e Standards relating to pupils’ physical and mental health and emotional wellbeing are met.

e Standards relating to pupils’ social and economic education and contribution to society are met.
e Standards relating to safeguarding are met.

Recommended next steps

Leaders should:

e ensure that all teaching of the personal, social, health and economic education and the relationships
and sex education curriculums is consistently effective so that all pupils acquire the skills and
knowledge appropriate to their needs.
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Section 1: Leadership and management, and governance

11.

12.

13.

14.

15.

16.

17.

18.

Leaders promote a welcoming, caring and inclusive environment for pupils. Leaders and staff know
pupils well and model respectful relationships. They promote the core principles of ‘inspire,
empower and achieve’ into all aspects of school life. Consequently, pupils apply effort in their work,
have high aspirations and work together harmoniously and respectfully.

Governors oversee the school effectively through regular meetings with leaders and visits to the
school. They provide appropriate challenge through regular audits and discussions to ensure that the
Standards are met. Governors ensure that leaders have the required knowledge and skills through
professional development and support. Leaders and staff benefit from conferences and discussions
with colleagues within the proprietorial group of schools.

Leaders listen to the views of parents, pupils and staff to self-evaluate the school and plan
improvements. They implement ambitious plans to ensure that pupils have a positive experience at
the school, regardless of the duration of their chosen course of study. Leaders have created a
teaching environment where successful practice is shared and constant self-reflection is common.
Teachers share ideas and meet regularly to discuss ways to improve teaching and learning.

The school has a systematic and proactive approach to risk management. Leaders maintain a risk
register which includes operational risks as well as less obvious potential risks identified through
focused monthly walks. Regular risk assessments across all areas, including boarding and classrooms,
are carried out to mitigate risks. Staff are trained to complete risk assessments. Leaders are aware of
the impact of geopolitics and the importance of data privacy on their largely international pupil
population and take effective steps to mitigate risks relating to these.

Leaders are aware of the potential risks to pupils arriving at the school from a wide range of
countries at different points in their schooling. They successfully create an international
environment which celebrates cultural diversity and inclusivity. The school carefully manages any
political tensions which may arise amongst pupils. They provide information before pupils arrive to
make expectations and rules, including UK law, clear. Consequently, pupils are respectful towards
each other.

Leaders liaise closely with external agencies, such as the local authority, the police and public health
authorities, to protect pupils from harm. They inform the local authority when pupils leave or join at
non-standard times of transition. Leaders maintain effective links with professionals such as
educational psychologists and healthcare providers to promote pupils’ wellbeing.

In the boarding houses, leaders ensure that staff are well trained so that they implement strategies
to support boarders and meet the requirements of the NMS. Leaders have improved the level of
pastoral care provided for pupils by reviewing policies and procedures, so that boarders can be
supported more effectively. All pupils, including boarders, have access to a thoughtfully planned
wellbeing centre, which provides calm and quiet spaces and access to dedicated and experienced
staff.

All the required information is available to parents and wider stakeholders via the school’s website.
Parents receive clear, evidence-based information about their child’s progress. Reports, issued five
times a year, include current grades, predicted grades, minimum target grades and specific next
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steps for improvement with actionable feedback. These reports are supported by annual online
parent-teacher meetings, providing opportunities for discussion and clarification.

19. The school has a clear and appropriate complaints policy. Leaders respond promptly to parental
complaints which are meticulously logged. The logs include all relevant communications, as well as
actions taken by the school to resolve any complaints and to learn from them.

20. Leaders ensure that the school fulfils its duties under the Equality Act 2010. They provide training for
staff so that they are understand the importance of equality, diversity and inclusion and unconscious
bias. The school’s accessibility plan is reviewed each term by key members of staff to ensure that it
meets pupils’ individual needs. Since the previous inspection, the school has created an accessible
‘wellbeing centre’ to care for pupils with additional needs. The admission policy outlines how pupils
with disabilities are accommodated and supported.

The extent to which the school meets Standards relating to leadership and
management, and governance

21. All the relevant Standards are met.
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Section 2: Quality of education, training and recreation

22. The curriculum is carefully planned, with a range of flexible pathways to suit pupils’ individual needs.
These include GCSEs, A levels and the IBDP. Pre-GCSE, Pre-A level and UFP courses equip pupils with
the required skills, including in English language, to be successful. Where required, pupils undertake
a full-time intensive ‘academic English’ programme to achieve the required level of English before
they undertake a course. The school offers a ‘UK High School Term’ for international pupils to
experience study and British culture to complement courses in their home country. Pupils are
supported in choosing their pathways through individual discussions before they join the school and
throughout. This supports them to achieve well

23. Pupils choose from subjects such as art and design, business, and languages such as French and
Spanish at GCSE. Older pupils choose from subjects such as economics, visual art, computer science
and further mathematics for the IBDP and A-level courses of study. In addition, pupils choose from a
large range of electives which are subject- or skill-based, to develop talents or discover new
interests. These include coding, debating, logic and philosophy as well as opportunities to pursue
their musical talent, fashion design and poetic skills. There are societies to enable pupils to further
their academic interests and understanding in law, psychology and science.

24. Pupils’ literacy skills are developed across the curriculum. They discuss and analyse texts, using
quotes to justify their responses and consider audience and purpose when they write. Teachers
enable pupils to use their language skills to structure arguments and challenge ideas across the
curriculum. In mathematics, pupils tackle problems independently as well as discussing collective
solutions. Pupils link theoretical, scientific knowledge to calculations and practical skills in the
laboratory. In art, pupils study techniques and media used by particular artists and use these to
express their own ideas. Pupils use technological skills adeptly, to research and take notes to
support their learning.

25. Teachers have good subject knowledge as well as knowledge of individual pupils’ needs which they
use to plan lessons well. Lessons are well structured and sequenced, so that pupils build on prior
learning. Teachers foster positive relationships with pupils, so that pupils are empowered to take
responsibility for their learning and ask questions to deepen their understanding. Staff use a range
of strategies such as targeted questioning and modelling to support learning. Real-world case
studies and links to current affairs are routinely planned to stimulate creative and critical thinking.
Pupils are engaged in their learning, demonstrate curiosity and contribute actively. As a result, they
make good progress and achieve well in public examinations. Pupils are successful in gaining places
at a range of universities and specialised courses and employment.

26. The leader of provision for pupils who have SEND ensures that individual pupils’ needs are identified
as early as possible. Teachers are provided with detailed information about pupils’ needs as well as
the support and provision they require. Pupils who have SEND are supported through strategies
such as structured explanations and additional processing time before they answer questions.
Where necessary, courses are tailored to meet individuals’ needs. As a result, pupils who have SEND
make good progress.

27. Leaders ensure that pupils who speak EAL are assessed in their skills of speaking, listening, reading
and writing. This information is shared with all staff who develop these skills across the range of
subjects. Teachers use carefully planned strategies such as clear instruction, simplified language,
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28.

29.

30.

repetition of key vocabulary and translation where required. They ensure that pupils have a clear
understanding of key words, such as ‘evaluate’, ‘explain’ and ‘discuss’, often used in examination
questions. Teachers use resources skilfully, including digital tools to share lesson content and
complex terminology in advance. Displays with language prompts help enable pupils to develop their
ideas in different subjects. Debate and discussion are routine. Pupils are encouraged to read aloud,
articulate reasoning, challenge ideas and engage in reflection. This helps pupils who speak EAL to
improve their skills in speaking and listening as well as their accuracy and clarity of writing. As a
result, pupils who speak EAL make good or better progress from their starting points.

Pupils with higher prior attainment are appropriately challenged and have their knowledge extended
so that they make good progress. For instance, in IB higher-level subjects, pupils are given tasks to
promote deeper conceptual understanding and open-ended evaluation.

Leaders ensure that there is a detailed assessment framework in place. Baseline data is used by staff
to inform planning and set target grades. Highly effective and methodically organised feedback
enable pupils to respond to teachers’ guidance and discuss their progress. Pupils receive a balance of
summative and formative feedback with clear next steps. They are routinely required to respond to
feedback given, re-drafting and improving their work. Staff encourage and expect pupils to offer
constructive feedback to their peers and reflect on their own learning. Pupils articulately describe
the positive impact of teachers’ feedback on their understanding and progress.

Boarders are provided with a well-rounded monthly calendar of activities. These include
opportunities to develop sporting skills in badminton, basketball and volleyball or self-defence in jiu-
jitsu. Weekend activities are centred around events to help boarders socialise, such as cooking,
karaoke nights and ‘treasure hunts’. Activities such as walks to Whitstable, Canterbury or trips to
London help boarders to gain an understanding of British society.

The extent to which the school meets Standards relating to the quality of education,
training and recreation

31.

All the relevant Standards are met.
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10

Section 3: Pupils’ physical and mental health and emotional
wellbeing

32.

33.

34.

35.

36.

37.

Leaders provide opportunities to nurture and extend pupils’ spiritual and cultural understanding.
They encourage pupils to learn from a range of religions and cultures observed by the diverse pupil
population. For instance, the school provides appropriate prayer rooms for male and female pupils
and opportunities for pupils to come together to break their fast during Ramadan. Events such as
the Lunar New Year are celebrated and pupils have the opportunity to learn from, and reflect on, the
experiences of their peers. As a result, pupils gain a deeper understanding of each other’s cultures
and beliefs and practise respect and tolerance. Pupils lead an online assembly as part of World
Autism Acceptance Month, promoting an understanding of neurodiversity, kindness and acceptance.

The school provides an appropriate PSHE and RSE programme, informed by statutory guidance.
Pupils engage in discussions about discrimination, respectful online behaviour and inclusive
language in real life scenarios This enables them to be responsible and understand what is right and
wrong in modern contexts. Pupils learn about the risks and the laws around gambling, alcohol
misuse and illegal drugs. External speakers provide workshops about a range of topics such as
relationships, consent and how to take care of their mental health. Parents are consulted about
topics taught and the curriculum is shared with them. Leaders seek the views of pupils to gain
information about their perspectives of the relevance of the PSHE and RSE content. Staff are
provided with suitable schemes of work and resources. However, teaching of the programme is
inconsistently effective across the school. As a result, not all pupils acquire the skills and knowledge
appropriate to their needs.

Leaders have established a clear behaviour policy which is shared with pupils before and when they
join the school. Posters about the law, school expectations and sanctions are displayed in classrooms
and common areas so pupils know them well. As a result, pupils behave well and any issues that
arise are dealt with promptly and in line with the school’s procedures.

The school has a comprehensive anti-bullying policy and adopts a proactive approach. Pupils are
trained as mental health and neurodiversity ‘champions’ to provide support to their peers and to
understand others’ needs. Any incidents of bullying are followed up with detailed recording, an
investigation and appropriate actions taken. Leaders analyse trends to inform the choice of assembly
topics to educate pupils further, addressing potential cultural differences in attitudes, and concepts
such as misogyny.

Physical education (PE) is well supported through a structured sports programme for pupils below
the age of 16. This includes participating in organised activities such as badminton, volleyball, or
football. Older pupils access more flexible options, including team sports on site and in off-site
facilities in the city and a nearby college. Boarders are encouraged to engage in informal physical
activities that take place on four evenings a week, including cycling into town or attending local
gyms and swimming pools. This combination of compulsory participation for younger pupils and
choice for older pupils promotes physical fitness and an understanding of healthy lifestyles.

Leaders demonstrate a systematic and robust approach to managing the school site and promoting
health and safety. Policy implementation and records are overseen effectively by governors and
external audits. Health and safety procedures are comprehensive and well understood by staff and
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38.

39.

40.

41.

11

pupils. Staff are trained in fire safety. Fire drills occur regularly, including during boarding time, so
that pupils are clear about evacuation procedures and assembly points.

Medical provision is carefully managed by staff in the wellness centre, including the on-site nurse
and visiting counsellor. The school maintains links and relationships with the local GP and relevant
external agencies to support pupils’ physical and mental health. Staff are suitably trained in first aid.

Boarders have access to comfortable and suitable common rooms, well-equipped kitchens and a
café. Boarders are able to personalise their rooms and have secure lockers in which to keep their
possessions. Leaders ensure that supervision is age-appropriate around the school as well as in the
boarding houses. There are rigorous signing in and out procedures and appropriate ways to
communicate with staff, including during the night. There is no formal prefect system within
boarding, with responsibility distributed more broadly. Boarders contribute to communal living
through tasks such as cooking, cleaning and maintaining shared spaces. This encourages
collaboration, independence and collective accountability across all age groups.

The boarding environment supports boarders’ personal development. It enables pupils, particularly
international boarders adjusting to a new culture and language, to grow in confidence. Self-
knowledge is enhanced through the one-to-one coaching system, where pupils meet designated
staff at least termly to reflect on their own progress and wellbeing. Opportunities for independence
such as managing laundry, organising schedules and travelling for older pupils further build self-
esteem.

Admission registers are maintained meticulously with all the required details for pupils arriving from
overseas. Attendance registers are maintained accurately and as required by current statutory
guidance. Appropriate measures are in place for when boarders leave the school for weekends and
holidays.

The extent to which the school meets Standards relating to pupils’ physical and mental
health and emotional wellbeing

42.

All the relevant Standards are met.
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Section 4: Pupils’ social and economic education and contribution
to society

43. The school’s PSHE curriculum and assemblies encourage pupils’ mutual respect and tolerance for all
people, including those in school who represent a wide range of cultures and pupils who attend for
one term. Pupils in the diversity committee make presentations about how pupils can get along well
in an international community by being open-minded, kind and considered. British values are taught
throughout the curriculum, alongside ‘Worthgate characteristics” which include being caring,
communicators, open-minded, resilient and critical thinkers.

44, Pupils learn about the civil and criminal law in England as soon as they arrive in school. “The UK law,
Worthgate and me’ charter is displayed in every classroom and in key areas. This helps pupils make
clear links between the law, expected behaviours and consequences about issues such as vaping,
smoking, alcohol misuse, illegal drugs and consent. Community police visit the school regularly to
discuss topics such as hate crime, gang violence, extremism and radicalisation. Pupils understand the
consequences of storing inappropriate images and offensive items.

45, Pupils learn about, and understand, the principles of democracy. House captains and pupil
councillors are elected with due regard to a democratic process. Pupils discuss current affairs to
improve their understanding of how misinformation and disinformation can undermine democratic
systems. Staff ensure that all discussions containing political themes or content are conducted
impartially and without bias.

46. Leaders provide a range of opportunities to support pupils’ preparation for life in British society and
life beyond school. The library offers pupils a quiet place to study, as well as to receive support from
library staff in developing independent study skills. Boarders are supported to develop independent
skills such as organisation and time management. During induction, they are taught how to find their
way around safely when using public transport and crossing the road. In ‘environmental systems and
societies’ lessons, pupils gain knowledge about the steps that countries take to reduce the impact of
acid rain and greenhouse gases such as the Ultra Low Emission Zone (ULEZ) in London. Geography
field trips, as well as trips to museums and other establishments, are organised to enhance pupils’
understanding of topics taught in the curriculum.

47. The ambitious and thoughtfully planned ‘electives’ programme enables pupils to gain economic
understanding by joining marketing, business, trading and investment groups. Pupils learn how to
budget, including for life in university. Pupils take part in entrepreneurship activities, suggesting
solutions to problems while making forecasts of expenditure, revenue and profit. An active Model
United Nations (MUN) programme and debating groups help develop pupils’ transferable skills, such
as analytical thinking and communication, to further equip them for future academic and
professional contexts.

48. Leaders provide comprehensive careers guidance for pupils of all ages. Pupils use an online platform
to guide them through all aspects of choosing their next steps. They learn to recognise their skills
and aptitudes and compare apprenticeships to university entrance and other vocational options.
This is enhanced by one-to-one and impartial advice on careers and university entrance. Leaders
ensure that pupils are supported in their applications for universities and interview techniques, in
the United Kingdom and abroad. The school organises a university fair and an annual careers fair
where pupils have access to a range of professions and workshops. From the start of their time in
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49.

50.

51.
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school, pupils are informed about a wide range of careers and are helped to make informed and
appropriate choices.

Pupils are encouraged to engage with news and current events in lessons, making connections
between theory and the real world. This regular practice helps pupils form and articulate their own
viewpoints. Pupils understand the importance of developing balanced views when discussing events
in history such as the Vietnam war and Stalin’s legacy. In geography, discussions on themes such as
migration and Brexit are handled sensitively, encouraging balanced perspectives. In psychology,
pupils discuss ethical implications in socially sensitive research such as the link between human
cognitive abilities and genetics.

Leaders empower pupils to show initiative and take responsibility including running some electives.
For instance, pupils have recently taken over leadership of a fashion design group and set up a group
dedicated to research and writing. Pupils are responsible for organising and resourcing these
activities, to the benefit of their leadership skills.

Pupils fundraise to support charitable organisations such as Macmillan Cancer Support. Older pupils
follow their interests and use their initiative to support charities. These include Headway, a charity
caring for those with serious head injuries, or organising a talent show to raise money for the
Memory Project charity which supports children facing severe challenges. IB pupils undertake the
organisation of events to fundraise for Catching Lives, a homeless service in Canterbury, through
their creativity, action and service project. The school encourages outreach, inviting pupils from local
schools to attend careers fairs and events such as British Science Week. These activities promote
pupils’ understanding of the importance of contributing to society.

The extent to which the school meets Standards relating to pupils’ social and economic
education and contribution to society

52.

All the relevant Standards are met.
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Safeguarding

53.

54.

55

56.

57.

58.

59.

60.

Leaders with responsibility for safeguarding receive training to ensure that they have the
appropriate skills and knowledge to fulfil their roles effectively. The safeguarding policy and
accompanying policies are appropriate and regularly reviewed. Leaders display a thorough
understanding of safeguarding issues, both in general and in relation to the school context.
Governors maintain effective oversight of the school’s safeguarding arrangements, providing leaders
with both challenge and support through regular review when reading reports and in discussions.

Leaders develop and maintain relationships with appropriate agencies, such as the local authority
and the police, to seek advice and make referrals when necessary. Leaders keep careful and
appropriate records of any safeguarding concerns and the school’s actions in response to these,
including referrals when required. Leaders communicate appropriately with staff, as necessary, to
ensure a cohesive and caring approach when providing support for individual pupils affected by
safeguarding issues. Records are also reviewed by leaders so as to identify and manage potentials
risks.

. Posters in key areas inform pupils about a range of ways to communicate any safeguarding concerns

that they might have. Pupils can scan quick response (QR) codes to convey messages or speak to a
member of the welfare team. Boarders have contact information for the male and female
independent person available for them to speak to, as well as for appropriate services for young
people, such as Childline.

Staff receive appropriate safeguarding training and are provided with regular updates. Training
covers considerations such as the ‘Prevent’ duty, which concerns radicalisation and extremism,
human trafficking and cybersecurity awareness, so that staff are aware of risks to pupils and can
take appropriate steps to be vigilant. Staff, including teaching staff, administrative staff and
housekeeping staff in boarding houses, are clear about their responsibilities. They understand how
to be watchful and report any safeguarding concerns.

Staff understand their responsibility in reporting any concerns that may arise about adults working
with the pupils, including making self-referrals when appropriate. Leaders review these logs for
patterns and to inform safeguarding training.

Robust internet filtering and monitoring systems are in place to protect pupils from harm online.
Alerts are followed up promptly and recorded to identify trends. Pupils are taught how to stay safe
online, such as by learning how to recognise scams or potential harassment and how to report
these.

Leaders ensure that all safeguarding aspects of boarding are in place. There are clear and stringent
procedures so that staff know where boarders are and who they are with when they are away from
school. Records, including communication with parents, are logged securely on digital systems that
are checked and monitored.

The school has robust systems in place for safer recruitment of staff. The SCR is completed
thoroughly and accurately. All required safer recruitment checks are completed appropriately before
adults commence working at the school. The SCR is checked regularly by leaders and governors.

© Independent Schools Inspectorate 2026 The Worthgate School — April 2026



15

The extent to which the school meets Standards relating to safeguarding

61. All the relevant Standards are met.
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Information about the school

62. The Worthgate School is an independent co-educational day and boarding school located in
Canterbury. The school is overseen by the CATS Global Schools (CGS) governing body. Since the
previous inspection, a new chair of the governing body and new headteacher have been appointed.,
The current headteacher has been in post since August 2023.

63. The school offers education for pupils studying pre-GCSE, GCSE and pre-A level, A-level and IBDP
courses. In addition, the school offers a university foundation programme for pupils from the age of
16, and the opportunity for international pupils to study in the United Kingdom for a term. This
inspection focused on the provision for pupils under the age of 19.

64. The school has seven boarding houses, all of which are within a short walk of the main school site
and on the same road.

65. The school has identified 27 pupils with special educational needs and/or disabilities. No pupils in
the school have an education, health and care plan.

66. There are 240 pupils who speak English as a second language in the school.

67. The school states its aims are to go beyond the classroom to inspire and empower pupils to
contribute positively to our world, achieve academic success, and thrive in life.
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Inspection details

Inspection dates 16 March and 30 March to 1 April 2026

68. A team of five inspectors visited the school for two days, following a one-day visit earlier in March
when the inspection was paused.

69. Inspection activities included:

observation of lessons, some in conjunction with school leaders

observation of registration periods and assemblies

observation of a sample of extra-curricular activities that occurred during the inspection
discussions with the chair and other governors

discussions with the headteacher, school leaders, managers and other members of staff
discussions with pupils

visits to the learning support area and facilities for physical education

visits to boarding houses accompanied by pupils and staff

scrutiny of samples of pupils’ work

scrutiny of a range of policies, documentation and records provided by the school.

70. The inspection team considered the views of pupils, members of staff and parents who responded
to ISI’s pre-inspection surveys.
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How are association independent schools in England inspected?

e The Department for Education is the regulator for independent schools in England.

e |Slis approved by the Secretary of State for Education to inspect independent schools in England,
which are members of associations in membership of the Independent Schools Council.

e [Slinspections report to the Department for Education on the extent to which the statutory
Independent School Standards, the EYFS statutory framework requirements, the National
Minimum Standards for boarding schools and any other relevant standards are met.

e For more information, please visit www.isi.net.

Independent Schools Inspectorate
CAP House, 9-12 Long Lane, London, EC1A 9HA

For more information, please visit isi.net
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